ANNEXURE I
MTNL/CO/Pers/R&E/1(102)/2009/

April 8, 2010
Terms and Conditions
1. You will be on a consolidated monthly stipend of Rs.17000/- (Rupees Seventeen Thousand only) during the one-year period of training from the date of your reporting in the Company (MTNL).

2. You will be required to execute a surety bond of Rs 200000/- (Rupees Two lakh only), in the enclosed format, to serve MTNL for a period of 5 (five) years post training (Annexure II).

3. Your employment and continuance as employee of the Company (MTNL) will be subject to medical fitness and your antecedents being found satisfactory by the Company (MTNL). You will have to produce a medical fitness certificate from a duly constituted medical board (standards of fitness & format of certificate are enclosed at Annexure III).

4. After successful completion of one year of training, you will be appointed on probation in the IDA pay scale of E2 (i.e. 10750-300-16750) (as per 1997 pay scale, now under revision).  In addition to the basic pay you will be eligible for other allowances as admissible to the executives in the scale of E2 of this Company. Absorption in regular pay scale of E2, after satisfactory completion of training will be in writing and in absence of such written communication from the Company; you shall continue to be on training for a further period of not more than 12 months.

5. Allowances and benefits are liable to be amended or withdrawn in accordance with the Company’s policies from time to time.

6. You will be on probation for an initial period of twelve months from the date of appointment in IDA pay scale of E2 (10750-300-16750). Confirmation after satisfactory completion of probation will be in writing and in absence of such written confirmation from the Company, you shall continue to be on probation for a further period not exceeding twelve months. During the period of training/probation, the Company may at any time, terminate your employment with one month’s notice or salary in lieu of notice and with out assigning any reason. Similarly, you will be at liberty to resign from the service of MTNL after giving one months notice to the Company and after fulfilling the bond obligations.      

7. After your confirmation, the Management of MTNL reserves the right to terminate your employment at its sole discretion after giving you three months notice or salary in lieu of the notice. Similarly, you will be at liberty to resign from the service of MTNL after giving three months notice to the Company. In case of your resignation within 5 years post training, in addition to the notice period of three months or pay in lieu of that, you will have to pay the bond amount to MTNL.  

8. Any future revisions of your salary will depend upon the Company’s policies then in force and upon the satisfactory performance of duties assigned to you.   
9. Leave, Medical and other benefits will be governed by Company’s policies applicable from time to time.

10. You shall, at all times during the period of your employment in the Company, abide by the Rules of the Company in force from time to time.

11. You will be required to join the Provident Fund Scheme of MTNL in accordance with the Provident Fund Rules of MTNL.

12. You may be required to work beyond the normal working hours as and when any such need arises in case of exigencies, for which you will not receive any additional remuneration.

13. During the period of your employment with the Company, you shall not engage yourself, either directly or indirectly, in other business or occupation in any capacity, either full time or part time and shall devote your whole time and skill to the faithful and diligent performance of your duties. If you are found engaging yourself in any other business or occupation, your services are liable to be terminated without any notice or salary in lieu thereof, irrespective of the fact whether you are a probationer or a confirmed employee.

14. At any time during your employment with this Company, you will be liable for transfer to any section/unit/place within India or abroad according to the exigencies of business of the Company.

15. You shall produce a written authority from your previous immediate employer that your resignation from his employment has been accepted and you have been properly relieved. (Annexure IV).
16. You shall authorize MTNL to obtain any information from your previous employer(s) regarding your qualifications, experience, employment habits, integrity, character or skill or any action in any transaction.

17. If and when information furnished by you in your application regarding your qualifications, previous experience, employment or any habits, integrity, character or skill or any action in any transaction is subsequently found to be incorrect/adverse, you will be liable for dismissal and such further action as the Management deems fit.

18. You shall at no time disclose or divulge or cause to be communicated, disclosed or divulged to any person, firm or Company any information relating to the trade or affairs of the Company (MTNL) or the terms of any contract, agreement or arrangement between the Company (MTNL) and others or make any extracts from the books, documents, plans or other written papers of the Company (MTNL).

19. While in the services of the Company (MTNL), you shall not apply for a job outside the Company without the written permission from the Company and your application will only be sent through the Company subject to exigencies of service. If you do not conform to this undertaking, the Company can terminate your services without any notice or salary in lieu thereof. Forwarding of applications, however, will be strictly as per the policy of MTNL in force and as amended from time to time.

20. No applications from Trainees/Probationers (ie. during the period of training and probation) shall be forwarded and no “No Objection Certificate” (NOC) for interviews for outside employment shall be issued. You have to give a declaration at the time of joining (format enclosed at Annexure V) that you have not applied for employment elsewhere and if you have done so, you will either withdraw your candidature or obtain approval of competent authority (MTNL) for retaining the application status as on date of joining.

21. You will be required to submit on your joining MTNL, a return of immovable property in the prescribed form (Annexure VI).

22. Candidates belonging to “Other Backward Castes” will have to give a declaration to the effect that they don’t belong to creamy layer (declaration to be given in the format enclosed at Annexure VII).

23. The appointment is provisional and is subject to the verification of educational qualification(s) and experience, caste/tribe certificates and your community certificate to belong to OBC or not to belong to creamy layer, through the proper channels. If the claim regarding any of these  are found to be false or misleading, your services will be terminated forthwith without assigning any further reasons and without any prejudice to such further action as may be taken under the provisions of the Indian Penal Code for the production of false certificates.

24. You shall submit yourself, up on request, at any time or from time to time for medical examination by any Medical Officer chosen by the Company (MTNL). You shall agree that if such doctor/Medical officer certifies that you are unfit for further service, the Company (MTNL) can terminate your service forthwith without any notice or salary in lieu of that.

25. If at any time you make a claim against the Company for personal injuries sustained by you during and in the course of employment, you shall submit yourself to be examined by a doctor or Doctors of Company’s selection as often as may be required and upon refusal or failure to do so, the claim shall be deemed waived or if legal action has been taken by you, the same will abate.

26. If by your misconduct, disobedience or inefficiency, the Company suffers any loss, you will be held liable to compensate the loss actually incurred by the Company.

27. On completion of the age of superannuation (as applicable from time to time, at present 60 years), you shall be deemed to be a superannuated employee and liable for retirement on superannuation.

28. Please note that you should inform the Company about the change, if any, of your religion immediately after such a change.

29. (a) You will be required to furnish a certificate at the time of joining that, if you are already married, you have not more than one wife/husband living and that you will not contract another marriage without first obtaining permission of MTNL and special dispensation from the Government of India, not withstanding that such subsequent marriage is permissible under the Personal Law for the time being applicable to you.

(b) You will be required to furnish a certificate at the time of joining MTNL that if you are already married, your marriage is not void by reason of husband/wife having a wife/husband living at the time of such marriage (Annexure VIII).
30.  You will have to learn Hindi and pass an examination of the prescribed standard within a period of two years from the date of joining the Company, if required by the Company.

31. You shall not pursue higher studies (correspondence/regular course) without prior written permission from the Company.
32. This offer of appointment is subject to your making a declaration that you are/are not a partner or relative of a Director of the Mahanagar Telephone Nigam Limited within the meaning of Sec.314 of the Companies Act, 1956 (Format of declaration form at Annexure IX).
33. Not withstanding the aforementioned terms and conditions, you will be governed and bound by Service Rules/Conduct, Discipline & Appeal Rules/Rules of the Company as in force from time to time.

34. You have to report for duty in MTNL on 05.10.09 but not later than 06.10.09 in case of extreme emergency, at the following address:




           


O/o DGM (Pers), Room No. 604,







6th Floor, MTNL, Corporate Office,







Mahanagar Doorsanchar Bhawan







Near Zakir Hussain College








JLN Marg,








New Delhi - 2.

35. This offer will be treated as cancelled and withdrawn without further reference to you, if you do not report at the time and venue mentioned above and unless the date of joining is extended and communicated by us (upon request) in writing to you. 

36. The list of documents to be submitted by you at the time of reporting should be as per Annexure-X.

37. In case of any further query on this, please feel free to contact us at sparthasarathy@yahoo.com/amhr@bol.net.in or at (+91) (011) (23235578/76, Fax: (+91) (011) (23232523/23222528).

38. If the above terms and conditions of employment are acceptable to you, please bring the Acceptance form (Annexure XI) duly filled and signed at the time of joining failing which it will be deemed that you are not interested in the offer and consequently the offer of appointment may be treated as cancelled and withdrawn.

We look forward to a long and mutually beneficial association.

For MAHANAGAR TELEPHONE NIGAM LIMITED

Dy. General Manager (Pers)
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